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King Edwin Primary & Nursery School 
 

Behaviour Policy 
 
INTRODUCTION 
 

We aim for every child to be able to thrive in a calm and positive atmosphere where everyone is valued 
and values each other.  Modelling positive behaviour, praise and the language of choice are our most 
positive tools to promote this aim. 
 

This Policy has been reviewed with reference to the DfE document “Behaviour and discipline in 
schools” (February 2014). 
 

The Behaviour Policy intends to shape: 

 a shared set of understanding between pupils / staff / governors and parents 

 a framework for consistent approaches and practices 

 a context for additional support (S.E.N. Code of Practice) 

 a flexible view of short, medium and long term targets which are helpful to all children 
 

AIMS 
 To develop positive self-esteem in children where they value themselves and others 

 To provide a safe and supportive environment 

 To encourage a mutual, caring respect and responsibility for each other 

 To involve parents and guardians in our developments and modification of behaviour 

 To enable children to behave in an appropriate and responsible manner 

 To support the British Values of Democracy, the Rule of Law, Individual Liberty and 
Mutual Respect for and Tolerance of those with different faiths and beliefs and for 
those without faith 
 

We aim to promote and encourage positive appropriate behaviour, self-discipline, independence and 
a positive approach to life. We need to identify policy procedures and provision to: 

 promote and celebrate positive behaviour 

 reduce the likelihood of inappropriate behaviour 

 identify and address behavioural difficulties as soon as they arise 
 

OBJECTIVES 

Pupils, parents and staff need to be aware of: 

 behavioural expectations 

 positive consequences of meeting these expectations 

 negative consequences of failing to meet these expectations 
 

To be effective at promoting positive behaviour, we need to develop, promote and consistently apply: 

 whole school behavioural policies 

 a healthy balance of sanctions and rewards 

 effective classroom management 

 an appropriate and effectively delivered curriculum 

 effective partnership with pupils, parents or carers, non-teaching staff, governors and 
outside services and agencies 
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STRATEGIES FOR PROMOTING GOOD / POSITIVE BEHAVIOUR 
 

We believe that it is vital to reward pupils for good behaviour at every opportunity.  We begin and end 
the school day calmly.  Children are expected to behave well everywhere in school and all the time. 
 
What do rewards do? 

 Rewards encourage pupils to repeat behaviours because they have pleasant outcomes  

 Rewards contribute to pupils’ self-esteem – which nurtures their emotional, social and 
academic development 

 Rewarding one pupil can encourage other pupils to copy behaviours which result in    
attention and praise 

 Rewards help to establish and nurture positive relationships between teachers and 
pupils  -  positive relationships are central to effective behaviour management 

 Rewards help to make schools friendlier and happier places in which to work and learn 
 

Ways of rewarding pupils 

 Find regular opportunities to praise good behaviour 

 Share praise with other pupils 

 Good behaviour stickers 

 Giving pupils responsibility 
 

Incentives 

 Stickers 

 Headteacher awards 

 Super Star Board/ Traffic light system 

 Special person (KS1) 

 Award certificates 

 House points - these are also used to help promote teamwork. 

 Positive comments for parents in school/reading diary 

 School Achievement Assembly awards  

 Golden time 

 Lunchtime awards 

 Headteacher’s Class of the Week award 

 Good texts/calls home 

 Photographs/ information sharing on Twitter. 

 Secret Child 

 

 
 
 
 
 
 
 
 
Sanctions and strategies  
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Behaviour at KEPS is generally good and, on most occasions, adults in school can easily deal with any 
problems that may arise.  Whilst we believe in promoting good behaviour, we acknowledge that it is 
vital that pupils know that if their behaviour is unacceptable then sanctions will be taken.   
 
Staff have agreed a consistent response to unacceptable behaviour which is applied throughout the 
school.  In most cases, each day is a fresh start, although there will be occasions when sanctions are 
applied over a number of days. 
 
 
 
Sanctions that may be used 

 Loss of some golden time. 
 Loss of playtime/lunchtime. 
 Moving to red on the traffic light system. 
 Being sent to a member of SLT. 
 Contact with parents. 
 Behaviour contracts. 
 Internal exclusion- pupil will be asked to work in another classroom. 
 Fixed- term exclusions 

 If behaviour persists, permanent exclusion will be the final sanction.  
 

Zero Tolerance 
These behaviours would deem a more serious consequence such as- being sent to a member of SLT, 

internal exclusion, Fixed term exclusion and contact with parents.  
 

These were decided as a whole staff as minimum disruption to pupils learning is of upmost 
importance.  

 Throwing equipment around the classroom. 

 Negative attitude towards staff and pupils. 

 Swearing 

 Hurting other children or adults with malice or intent to harm. 

 Bullying 

 Running from school/staff 

 Destruction of school property 

 

There will be exceptional pupils who need bespoke warning and reward systems.  These will increase 
the number of warnings they get for low level disruptions before they move onto the next sanction 
and increase rewards on a daily basis.  The same principles still apply to these exceptional pupils, and 
for incidents of harming others, the sanctions listed above will occur straight away.  
 
 
Monitoring of sanctions 
 
Persistent misbehaviour is monitored on an individual pupil sheet. The Headteacher keeps a log of all 
pupils who are sent to her, and their sanctions, in the Headteacher’s Office. 

 
 
Physical intervention 
 

Under very exceptional circumstances physical intervention may be required to restrain a child’s 
physical behaviour where it is physically endangering the child, other children, adults or serious 
damage to property.   When physical intervention is necessary it should be conducted in a way that 
shows care and concern for the child.   
 

LA guidance stresses that every effort should be made to avoid, and if necessary deal with, 
confrontation using the RESPONSE strategy: 
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 R  -  Relax and Neutralise 

 –  respond in a relaxed way that does not focus attention on the behaviour  
 E  -  Explain and Ask  

–  explain what you want the person to do 
 S  -  State  

–  state what you want the person to do 
 P - Prompt or Gesture 

 –  prompt the person to change their behaviour by adding a physical gesture 
or 

     physical contact to your verbal instructions 
 O  - Option to Act 

 –  option to act to interrupt the behaviour and reduce risk 
 N - Nurture Recovery  

–  nurture the recovery process by helping the child to regain composure 
 S - Support  

– supporting people after the event is crucial in helping to avoid a repeat 
incident 

 E - Engage and Learn  
–  engaging with the person after the event will help them to express their 
    thoughts, feelings and perceptions.   

 
The following actions should be avoided: 

- shouting, which is found to be rarely effective 

- appearing angry 

- asking ‘open’ questions (e.g. Why…?  Are you…?) 

- making promises you cannot keep 

- making personal comments 

- backing the child into a corner (literally or metaphorically) 
 
It suggests that the adult who has better personal skills, experience and self-confidence should be the 
one to compromise if necessary.  Approaches to avoid confrontation will differ according to the 
individual, the child and the situation. 
 

 
Sometimes confrontation is inevitable.   In such situations the priority should be de-escalation by: 

- sitting down 

- breaking eye contact 

- respecting the child’s personal space 

- diverting the focus (e.g. with humour or by suggesting a different activity) 

- encouraging talk and listening to the responses 

- being prepared to lose face 
 

Adults in school have a responsibility to intervene if a child is in danger of injury.  
 

If intervention is necessary it is important: 

- to consider removing the victim rather than the aggressor initially 

- to remain calm 

- to seek assistance/witnesses as soon as possible 

- to use as little physical force as possible 

- to be aware of your own personal safety 
 

Any incident of physical intervention should be reported to, and logged by, the Head Teacher or 
Deputy.  After an incident the child's parent/carer should be informed. 
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It is possible to anticipate children who because of behaviour or emotional difficulties will need 
physical intervention. In these circumstances the staff will liaise with the relevant outside agencies to 
produce an individual behaviour management/positive handling plan and the appropriate members of 
staff will be trained to physically intervene in accordance with LA guidelines. 

 
MANAGING PUPIL TRANSITION  
 

 We carefully plan and manage the transition of all our children, throughout their 
journey with us, and their journey to secondary school. 

 Children always have transition sessions with their new class and teacher and we have 
an INSET day to enable clear communication between staff working with children.  

 Individual pupil profiles are handed over, so historical information is shared with new 
teachers to build up pictures over time.   

 We plan and implement bespoke transitions for children with SEND to ensure they are 
fully prepared at each stage both internally and externally.   

 We are continually building relationships with senior schools and children are 
encouraged to attend taster days and visit prospective new schools.  All Year six pupils 
attend their secondary transition days. 

 

WORKING TOGETHER 
 

Role of Governors 
 

The Governors have a general responsibility for the overall conduct of the school, supporting the 
headteacher and all staff in maintaining high standards of appropriate behaviour.  Governors should 
be familiar with the Pupil’s Code of Conduct and Behaviour Booklet. 
 

The Governors have accepted the Nottinghamshire policies for: 
 

 statement of general principles for whole school behaviour 

 operating and monitoring of exclusions 

 code of practice and guidance on racial attacks and harassment 

 challenging pupils 

 
Role of Headteacher 
 

The 2002 Education Act places a number of duties on the headteacher.  These duties include: 
 

 providing support for staff 

 enabling an environment that is conducive to quality learning 

 encouraging positive behaviour and respect for others. 

 enabling pupils to devise their own Code of Conduct. 

 working in partnership with parents and pupils to promote positive behaviour. 

 

Role of Outside Agencies 
 

The school acknowledges that there are occasions when additional support is required to support 
pupils, staff and parents.  The school will continue to access support when necessary from relevant 
agencies. 
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Appendix:  GOOD PRACTICE  –  THE SCHOOL’S VIEW        
 

Acceptable standards of behaviour, work and respect depend upon the example of us all.  Each of us 
has a positive contribution to make. 
 

Good order has to be worked for – it does not simply happen: 
 

 Endorse by action and words the School Code of Conduct 

 Set high standards 

 Apply rules firmly and fairly 

 Expect to give and receive respect 

 Treat everyone as an individual within the school community 
 

Relationships are vital: relationships between everyone and at every level.  
Take the initiative: 
 

 Greet and be greeted 

 Speak and be spoken to 

 Smile and relate 

 Communicate 
 

Expect to deal with all misbehaviour in the manner which is most appropriate to the situation.  
TO IGNORE IS TO CONDONE. 
 

Problems are normal where children are learning and testing the boundaries of acceptable behaviour.  
Our success is judged not by the absence of problems but by the way we deal with them: 
 

 Avoid confusion 

 Listen 

 Establish the facts 

 Judge only when certain 

 Use punishments sparingly 
 

All informal contact contributes to standards of behaviour.  Help to establish and maintain that 
standard by taking the initiative at every opportunity.  Expect to: 
 

 Start the dialogue 

 Greet pupils 

 Set high standards of speech, manner and dress 

 Enjoy relating to pupils and show this enjoyment 
 

Create and sustain a positive, supportive and secure environment in the classroom.  Well prepared, 
stimulating lessons help to generate good behaviour and earn respect.  Expect to: 
 

 Arrive before the class 

 Begin on time 

 Be prepared for the lesson 

 Keep pupils occupied 

 Extend and motivate pupils 

 Mark all work promptly 

 Be constructive in comments 

 Set homework to schedule 

 Keep an attractive room 
 Use first names 

 Have interesting wall displays 
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Do all you can to avoid: 
 

 Humiliating   -  it breeds resentment 

 Shouting   -  it diminishes you 

 Over-reacting   -  the problems will only grow 

 Blanket – punishments  -  the innocent will resent them 

 Over- punishment  -  never punish what you can’t prove 

 Sarcasm   -  it damages you 
 
Never leave pupils outside rooms for long.  This should only be used as a short term cooling - off period 
when other strategies are not appropriate.  The “problem” needs a solution not complicating.  Seek 
help if you need is.  Do all you can to: 
 

 Use humour    -  it builds bridges 

 Keep calm    -  it reduces tension 

 Listen     -  it earns respect 

 Be positive and build relationships 

 Know your pupils as individuals 

 Carry out any threats you have to make 

 Be consistent 

 Be fair 
 
Insist on acceptable standards of behaviour, work and respect.  Expect to: 
 

 Encourage pupils to follow the classroom expectation procedure 

 Apply school rules uniformly 

 Work to agreed procedures 

 Follow up problems to their conclusion 
 
If after trying you cannot resolve a problem, discuss it with your colleagues, or a deputy or head.  
All staff should recognise pupils’ achievements and celebrate them in the most appropriate way.   
This may be by using some of the following: 
 

 A quiet word from subject teacher or other member of staff 

 Using the Rewards system 

 Informing an appropriate person I school e.g. another class teacher or member of SMT 

 Informing home by phone / letter 

 Display of work 

 Other appropriate system which has been agrees with an individual pupil 
 
Exclusion is a last resort and will only be taken after a full consultation. 
 
If advice or support is needed, involve appropriate staff. 
 
Records are vital.  Records of incidents save time and make solutions more likely. Class teachers should 
use a behaviour book with sensitive information being stored in record cards.  Records should include 
any contact made with parents regarding the child’s behaviour.  
 

 
 


